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Starting Today: Faculty Engagement Survey

As faculty in an academic medical center, you face unique opportunities and challenges that affect
your engagement.

The institutional leadership is committed to tracking our progress and keeping ourselves accountable
as we work toward making UT Southwestern Medical Center a place where all faculty can thrive.

Today, you will receive the StandPoint Faculty Engagement Survey from the Association of
American Medical Colleges (AAMC) via email.

The results from the last StandPoint Survey in 2019 showed a higher level of faculty engagement and
satisfaction than in our peer institutions and the AAMC cohort institutions. Importantly, it also identified
key areas for improvement, such as professional advancement, communications, and diversity and
equity. We’ve addressed these through various initiatives, including:

e Professional Advancement — Development and implementation of the newclinician track and
the Starting University Clinical Careers Effectively., Scholarly. and Successfully (SUCCESS)
program for new clinician-educators

e Communications — Launch of Academic Connections and Clinical Research Update as
monthly newsletters to share information, announcements, and resources relevant to our
faculty
Diversity and Equity — Appointment of Shawna Nesbitt, M.D., as Vice President and inaugural
Chief Diversity, Equity, and Inclusion Officer, directly reporting to UT Southwestern President
Daniel K. Podolsky, M.D., and recruitment of Quinn Capers IV, M.D., as Associate Dean for
Faculty Diversity.

We encourage you to take the opportunity to let us know where you stand in terms of job satisfaction,
contribution, and effort. Your feedback will help us improve faculty engagement and experience and
continue to attract and retain excellent faculty and maintain a nurturing and supportive environment.

Nature Index Recognizes Our Research Prowess

For the third year in a row, UT Southwestern is ranked as the top healthcare institution globally by

Nature Index for publishing high-quality research, both across all subjects ranked and in the life
sciences.

The Nature Index compiles affiliation information from research articles published in 82 premier
science journals, providing perspective on high-quality scientific discoveries around the globe.



https://www.utsouthwestern.edu/about-us/administrative-offices/faculty-diversity/assets/p-t-clinician-2021-2022.pdf
https://www.utsouthwestern.edu/about-us/administrative-offices/faculty-diversity/faculty-development/success.html
https://www.utsouthwestern.edu/sites/campus-news/provost/
https://conta.cc/3LrR7eU
https://www.utsouthwestern.edu/edumedia/edufiles/about_us/office_of_the_president/pm-chief-diversity-officer-13sept2022.pdf
https://www.utsouthwestern.edu/newsroom/articles/year-2020/diversity-inclusion-capers.html
https://www.natureindex.com/annual-tables/2022/institution/healthcare/all/global
https://www.natureindex.com/annual-tables/2022/institution/healthcare/life-sciences/global

Healthcare Institution
1. UT Southwestern 6. Brigham and Women’s Hospital
2. Massachusetts General Hospital 7. Columbia University
3. Mount Sinai Health System 8. NYU Langone Health
4. Memorial Sloan Kettering Cancer Center 9. Mayo Clinic
5. MD Anderson Cancer Center 10. Dana-Farber Cancer Institute

UTSW's ranking is a testament to the consistent strength and impact of our research community. Our
scientists are currently leading about 5,800 research projects with approximately $610 million in
annual support from the National Institutes of Health, other federal agencies, the state of Texas,
foundations, individuals, and corporations.

Faculty Announcements

Welcome, Dr. Bezerra

Jorge A. Bezerra, M.D, is the new Chair of the Department of Pediatrics,
providing strategic vision and operational leadership of the clinical,
research, and training programs in the department. He will also serve as
Pediatrician-in-Chief for Children’s Medical Center Dallas, overseeing the
quality of pediatric patient care and the integration of clinical and academic
activities.

Dr. Bezerra joins us from Cincinnati Children’s Hospital Medical Center
(CCHMC) — one of the premier pediatric hospitals in the country — where
he served as Director of the Division of Pediatric Gastroenterology,
Hepatology and Nutrition, and Medical Director of the Pediatric Liver Care
Center.

In almost three decades at CCHMC, Dr. Bezerra cared for children with
liver disease and led research and clinical trials with the goal of developing innovative diagnostic tests
and therapeutic interventions. His discovery of a key immunologic signature in the liver of children
with biliary atresia led to a test that is now transitioning to clinical use to facilitate diagnostic algorithms
and shorten the time to surgical treatment.

Dr. Bezerra's expertise as a clinician and researcher and his proven leadership will further elevate
UT Southwestern Medical Center and Children’s Health as a national hub for excellence in pediatric
discovery and clinical care.

Congratulations, Dr. Nesbitt

After an extensive national search, Dr. Shawna Nesbitt, Professor of
Internal Medicine, has been appointed Vice President

and UT Southwestern's inaugural institutional Chief Diversity, Equity, and
Inclusion Officer (CDEIO).

In this role, Dr. Nesbitt will be responsible for advancing institutional
diversity, equity, and inclusion (DEI) strategies and initiatives through the
design and implementation of programs that further our mission across
research, clinical, education, and training activities.

Since joining UT Southwestern in 2001, she has held various DEI
leadership roles and responsibilities, including serving as a member of the ,
President’s Diversity and Inclusion Council and as Associate Dean, Student  *
Diversity and Inclusion. Under her leadership, the underrepresented minority student population
significantly grew in the Graduate School, the School of Health Professions, and the Medical School,
which this year welcomed its most diverse first-year class of medical students to date, including a
historic majority of female students (56%) and underrepresented minority students (31%).

National Academy of Medicine Induction



https://www.utsouthwestern.edu/sites/campus-news/provost/assets/new-chair-pediatrics-21june2022.pdf
https://profiles.utsouthwestern.edu/profile/52984/shawna-nesbitt.html

The National Academy of Medicine (NAM) will
induct the classes of 2019, 2020, and 2021 later
this month, including two of our faculty
members: Dr. Ralph DeBerardinis, Professor in
the Children’s Medical Center Research

Institute at UT Southwestern and NAM Class of
2020, and Dr. Samuel Achilefu, Chair of the
Department of Biomedical Engineering and NAM
Class of 2021.

The NAM aims to improve health for all by
advancing science, accelerating health equity,
and providing independent, authoritative, and

Dr. Samuel Achilefu Dr. Ralph DeBerardinis

trusted advice nationally and globally. UT
Southwestern now has 17 faculty who have been

elected by their peers to membership in the NAM
for outstanding contributions to science and

medicine.

Faculty Development Updates

Time to Promotion Analysis

As faculty work toward promotion to the next rank, the Office of
Faculty Development and Women'’s Careers (FDD) analyzed
the time to promotion in the clinician-educator track, which
accounts for 64% of our Medical School faculty, and sought to
understand if there are gender differences in time to promotion
at UT Southwestern.

The study found that between fiscal years 2008 through 2020,
full-time faculty in the clinician-educator track had a median
time to promotion from assistant professor to associate
professor of about eight years. This median time to promotion
is shorter than the 10-year median reported in the literature
analyzing the same ranks for aggregated AAMC medical
centers. Promotion from associate professor to professor at
UT Southwestern has a median time of about 8 1/2 years.

Contrary to a gender gap favoring men widely reported in
academic medicine literature, the study found no statistically
significant gender differences at UT Southwestern in time to
promotion from assistant professor to associate professor.
Furthermore, there was a small but statistically significant
gender difference favoring women faculty in time to promotion
from associate professor to professor (p=0.029).

The FDD is committed to providing resources to help our
faculty further their careers through track-specific workshops.
The 2022-2023 schedule of promotion workshops is available
online.

Executive
Leadership in
Academic Medicine

UT Southwestern will
nominate up to two candidates
to the Hedwig van Ameringen
Executive Leadership in
Academic Medicine (ELAM), a
year-long fellowship aimed at
expanding the national pool of
highly qualified women for
executive leadership positions
in academic medicine.

Faculty who wish to be
considered should approach
their chairs and center
directors. They will submit
their nominations to the Office
of Women's Careers by

Oct. 12.

Learn more about the program
and meet UTSW’s ELAM
Alumnae.

2022 Texas State Employee Charitable Campaign

From now through Nov. 30, we encourage faculty members
to participate in the 2022 State Employee Charitable
Campaign (SECC) — the only authorized workplace
charitable giving campaign for state agency and higher
education employees in Texas.

The impact of a single donation cannot be overstated, nor
can the combined generosity of the UT Southwestern
community. There are several hundred state-vetted charities
to select from, so you can give to the causes and
organizations that speak to you.

UT Southwestern is aiming to raise $375,000 this year.Learn
how to donate.



https://profiles.utsouthwestern.edu/profile/99018/ralph-deberardinis.html
https://cri.utsw.edu/
https://profiles.utsouthwestern.edu/profile/209730/samuel-achilefu.html?_ga=2.259983050.152228829.1664207761-1918892722.1653314928
https://www.utsouthwestern.edu/about-us/administrative-offices/faculty-diversity/faculty-development/promotion-tenure.html
https://drexel.edu/medicine/academics/womens-health-and-leadership/elam/
mailto:utswwomenscareers@utsouthwestern.edu
https://www.utsouthwestern.edu/about-us/administrative-offices/faculty-diversity/faculty-development/elam.html
https://365utsouthwestern.sharepoint.com/:x:/r/sites/UTSWStateEmployeeCharitableCampaign/_layouts/15/Doc.aspx?sourcedoc=%7BC7F10BFD-D809-43CF-8B0D-1808145B7ED4%7D&file=2022-secc-all-charities.xlsx&action=default&mobileredirect=true
https://365utsouthwestern.sharepoint.com/sites/UTSWStateEmployeeCharitableCampaign

Leadership Emerging in Academic Departments "4'4-&.4‘
4‘

(LEAD) . 7y
LEAD is geared toward junior faculty who aspire to develop meﬁ:&f/&#
their leadership skills. Assistant professors (all years in y’@, Zy
rank) and associate professors (with fewer than four years
in rank) are eligible.

e Apply by Oct. 7.

Wellness-Centered Leadership Workshop - 1
Tait Shanafelt, M.D., Chief Wellness Officer at Stanford ‘ ;
Medicine, leads this workshop designed to help department chairs and division chiefs promote a
culture of wellness.

e Oct. 7, from 8 a.m.-noon. To register, contactJulian Longoria.

New Faculty Research Forum
The two-day forum introduces new faculty to the UT Southwestern academic community and provides
the opportunity to showcase research and spark interdisciplinary collaborations.

e Oct. 13. Reqister to attend.

e Oct. 18. Reqister to attend.

Brown and Goldstein Symposium
UT Southwestern will celebrate the 50th anniversary of the remarkable scientific partnership between
Michael S. Brown, M.D., and Joseph L. Goldstein, M.D., with an all-day symposium inthe Tom and
Lula Gooch Auditorium.

e Oct. 14, from 8 a.m.-4:30 p.m.Reaister to attend.

Call for Abstracts: Innovations in Health Science Education
Proposals are being accepted for the2023 Innovations in Health Science Education conference titled
"Diversity, Collaboration, and Opportunities in Current Health Science Education."

e Submit your abstract by Oct. 31.

Public Service Loan Forgiveness System
UT Southwestern is a qualified employer for the Public Service Loan Forgiveness (PSLF) program
through the Department of Education. Find out if you are eligible.

e Apply by Oct. 31.

Pilot and Feasibility (P&F) Granting Opportunity
Young investigators conducting research on obesity, metabolism, and nutrition may apply for awards
funded by the NIH's Nutrition and Obesity Research Centers grant

e Apply by Nov. 1. For submissions and questions, contact UTSWNORC@utsouthwestern.edu.

Faculty Diversity Groups

Since 2020, the African American Faculty Networking, Mentoring, and Sponsorship group holds
quarterly meetings to discuss a variety of topics, from bias in medicine to faculty promotion.

Now, the Office of Faculty Diversity is seeking faculty feedback on potentially establishing a
Hispanic/Latinx faculty group and an LGBTQ+ faculty group to help advance and promote a climate of
inclusive excellence at UTSW.

Which of these faculty groups are you interested in joining? (Poll may be taken more than once)


https://www.utsouthwestern.edu/about-us/administrative-offices/faculty-diversity/faculty-development/lead/
https://ais.swmed.edu/redcap/surveys/?s=A4FJD98YTTKRPPKX
https://profiles.stanford.edu/tait-shanafelt
mailto:Julian.Longoria@UTSouthwestern.edu
https://utsouthwestern-edu.zoom.us/webinar/register/WN_6ec1Z2F7QtGkAUHI4phevA
https://utsouthwestern-edu.zoom.us/webinar/register/WN_ip4q-3o8Rm2Vdzs7xB12eg
https://www.utsouthwestern.edu/bg50/
https://forms.office.com/Pages/ResponsePage.aspx?id=lYZBnaxxMUy1ssGWyOw8isZ3v-JNrARNt0v86hFLyEZUNFNGQ1RHSVRQTTlCUFBSU1FXMVEyTkVBUi4u
https://www.utsystem.edu/sites/kenneth-shine-academy/conferences/2023-annual-conference
https://mdanderson.co1.qualtrics.com/jfe/form/SV_6ioDiqndz5RGN3o
https://www.whitehouse.gov/publicserviceloanforgiveness/?utm_source=pslf.gov
https://studentaid.gov/pslf/
https://www.utsouthwestern.edu/newsroom/articles/year-2022/september-nutrition-obesity-research-center.html
mailto:UTSWNORC@utsouthwestern.edu

LGBTQ+ faculty Networking, Mentoring, & Sponsorship group

Hispanic/Latinx faculty Networking, Mentoring, & Sponsorship group

Staying Connected, Informed, and Involved

Share Your Feedback Visit Our Archive



https://campaignlp.constantcontact.com/forms/response?id=ekZh2Fnqyt9myuQLhi_EPxFmeH3eO8r7R91iYY7nGaMzbnBLSh9tlzEshY-mauHIzhYvGjGH3h0dN7lBGv5-ySfwDjTZkyxeuIzdz2C_ZofIjaRCwhuP6RiLvftr4oYAGRXrz0RLfRZ9fU0NwiyXyM2nHMRjEGVMa0NZW-J6iPfetF6dgemZ_TG64NIuoRhruzWk_BooTyXFYMefTsr-aw&encVer=1&c=&ch=
https://campaignlp.constantcontact.com/forms/response?id=ekZh2Fnqyt9myuQLhi_EPxFmeH3eO8r7R91iYY7nGaMzbnBLSh9tlzEshY-mauHIzhYvGjGH3h0dN7lBGv5-ySfwDjTZkyxeuIzdz2C_ZofIjaRCwhuP6RiLvftr4oYAGRXrz0RLfRZ9fU0NwiyXyM2nHMRjEGVMa0NZW-J6iPfetF6dgemZ_TG64NIuoRhruzWk_BooTyXXN6S9LkQxSg&encVer=1&c=&ch=
https://ais.swmed.edu/redcap/surveys/?s=T4FALMYJW7
https://www.utsouthwestern.edu/sites/campus-news/provost/
https://www.facebook.com/groups/477075279894866
https://twitter.com/UTSWScience
https://www.linkedin.com/school/utsw/
http://www.constantcontact.com/legal/about-constant-contact
mailto:officeof.w.p.andrew.leem.d@utsouthwestern.edu
http://www.constantcontact.com/index.jsp?cc=nge&rmc=VF21_CPE&pn=utsouthwestern&nav=ce009f6e-4099-4ecc-8f54-8add58fba4d2
http://www.constantcontact.com/index.jsp?cc=nge&rmc=VF21_CPE&pn=utsouthwestern&nav=ce009f6e-4099-4ecc-8f54-8add58fba4d2
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